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Sources of Rules Information

The authoritative sources of all information in this presentation 
are either summarized and/or referenced in the following final 
regulatory publications:

ÅIRS Instructions for Forms 1094-B and 1095-B, published 9-19-2016

ÅIRS Instructions for Forms 1094-C and 1095-C, published 9-29-2016

In any cases where the interpretations in this presentation may 
differ from the above cited publications, the IRS Instructions and 
IRS interpretations of those instructions; made both now and in the 
future, will take precedence.

Please refer to the last presentation slide for references and disclaimers
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Review of Report Information

1. Who has ñminimum essential coverageò?

2. Who is eligible for premium tax credits?

3. Which employer plans exist, what kind of coverage 
do they provide and for whom:

a) For small group, who is covered under an MEC plan?

b) For large group, who is covered and who is eligible for an 
MEC, MV plan and is that coverage affordable?

c) Employer Share Responsibility rules impose penalties for 
ñapplicable large employersò who fail to offer full-time 
employees and their dependents coverage; affordability 
penalties apply to ALE plans that fail to meet earnings-
contribution specifications for single employee MV 
coverage.
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What, Where, How and When

Compliance policies from the ACAôs Employer 
Shared Responsibility rules:

1. Status as small or large (applicable large 
employer) determines reporting rules/process

2. Methods use to determine eligibility and 
affordability determine kind of reporting data

3. Policies established for making eligibility offers 
of coverage(ACA-compliant personnel policies)

4. Personnel and HR data resources

5. IRS reporting rules, distribution of forms and 
instructions for filing forms
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Small or Large Group?

1. Self-insured small group * (less than 50 full-time and full-time 
equivalent employees during the previous year) must file with IRS 
using form 1094-B (employer transmittal form) and distribute 1095-
B (employee return form) to employees covered under their health 
plan

2. Self-insured large groups * (50 or more full-time and full-time 
equivalent employees during the previous year) must file with IRS 
using form 1094-C (employer transmittal form) and distribute 1095-
C (employee return form) to employees covered under their health 
plan

* Service Cooperative pooled plans are considered self-insured and must follow 
the reporting requirements applicable to self-insured employers; whether small 
or large group.
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Employers must retain reporting records

Employers must either keep copies of the 1094 and 1095 

forms that they file with the IRS or be able to reconstruct the 

forms for at least three years after the due date of the returns.
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PART 1:  SMALL GROUP
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1094-B and 1095-B Small Group Forms

Filed by insurers, multiemployer plans, and small employers (non-

ALEs) with self-funded plans.

For Applicable Large Employers (ALEs) who are fully-insured they 

must file 1095-C forms for their full-time employees and all covered 

non-employees (Part 1 and II only).

ALE insurance companies must file 1095-B forms providing coverage 

information via 1095-B Part IV.   The ALE must distribute the 1095-B 

forms and file using the 1094-B transmittal form.

Multiple employer plans (e.g., Taft-Hartley union trust plans) must file 

1095-B forms providing coverage information via 1095-B Part IV.   The 

ALE must distribute the 1095-B forms and file using the 1094-B 

transmittal form.
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Two key reporting tasks for small groups

1. Distributing separate 1095-B forms to each ñresponsible 

individualò covered under the group health plan.

2. Filing your 1094-B transmittal and copies of all 1095-B 

forms distributed to the IRS.

VHow will you prepare the 1095-B forms for distribution?

VHow will you file with the IRS (manual or electronically)?
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IRS Forms and Instructions for 2016 ïSmall Group
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Final 2016 1094 B ïEmployer Transmittal Form

https://www.irs.gov/pub/irs-pdf/f1094b.pdf

Final 2016 1095 B ïIndividual Return Form

https://www.irs.gov/pub/irs-pdf/f1095b.pdf

Final 2016 Instructions 1094-B/1095-B https://www.irs.gov/pub/irs-pdf/i109495b.pdf

https://www.irs.gov/pub/irs-pdf/f1094b.pdf
https://www.irs.gov/pub/irs-pdf/f1095b.pdf
https://www.irs.gov/pub/irs-pdf/i109495b.pdf


Self-insured employer information required for 1095-B

1. Part I:  ñResponsible Individualò is the employee who is 
covered under the health plan.

2. Part II:  Do not complete part II; this is only for 
insurance companies or SHOP exchange carriers.

3. Part III:  Complete Part III, entitled ñissuer or other 
coverage providerò.  This references employer sponsors 
of self insured plans.

4. Part IV:  Health plan coverage details for the 
responsible individual listed in Part I and dependents 
also covered.  Note requirement for dependent social 
security numbers.  Part IV information is available 
from the group health plan administrator.

5. 2016 1095-B forms must be distributed to employees 
no later than Tuesday,1-31-2017.
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Social security numbers

Remember to obtain the SSN of EVERYONE covered 
under the plan!

ÅThe SSN is needed for the forms

ÅSection 6055 reporting requires SSN of all covered 
individuals (e.g., employee, spouse, dependent children)

ÅSection 6056 reporting requires full-time employeeôs SSN

ÅIf you are unable to obtain a SSN after making a 
reasonable effort to do so, the covered individualôs date of 
birth may be reported in lieu of a SSN
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Social security numbers

Reasonable effort is required

ÅInitial request for SSN at the time of enrollment

ÅIf no SSN received, first annual solicitation is required by 

December 31 of the year coverage begins

ÅIf still no SSN received, second annual solicitation is 

required by December 31 of the following year

ÅIf still no SSN is received after the second solicitation, you 

do not need not continue to solicit the SSN
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Social security numbers

When employers obtain social security numbers for 

dependents, they should do so in a manner that protects 

individual identities and privacy rights.  

SSNs can be listed on the printed versions of the forms in 

protected formats; e.g., xxx-xx-1234.   

All such information should be passed on to the plan 

administrator so they can update their year end reports with 

complete data.

TIP:  Lots of missing SSNs could trigger an IRS audit.
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Integrating 1095-B data
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Each employee and non-employee continuant, retiree, etc. covered

under theemployerôshealth plans must be reported in 1095-B Part IV.

This information must be provided in a format that can be integrated

with the employerôsinformation provided in Part I and Part II data so

that all three data sets may be assembled into one form for each

individual recipient of the 1095-B form.

Note: Taft-Hartley and other multiple employer plans must provide

1095-B forms to responsible individuals covered under their plans.

The Taft-Hartley plan must also file the 1094-B transmittal for all such

individuals.

Multiple data submissions will be required for groups that have more

than one plan administrator. Split groups (having more than one

health plan administrator) must collate information for Part IV in time

for process and delivery to responsible individuals.
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PART 2:  LARGE GROUP:
INSTRUCTIONS FOR ñAPPLICABLE 

LARGE EMPLOYERS
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Small vs Large Group Reporting

1. Small group reporting rules requires the provision of information 
necessary for verifying individual coverage that is provided by an 
employer plan.

2. Large Group:  In addition to verifying individual coverage, 
ñapplicable large employerôsò must also comply with the the 
Employer Shared Responsibility provisions of the ACA.

Note: ALL groups must be prepared to verify that they are either a small group 
or large group (aka Applicable Large Employer) following the testing rules for 
counting full-time and full-time equivalent employees specified in the ACA rules 
for Employer Shared Responsibility.  This test must be conducted for each 
applicable plan year based on the groupôs status during the previous year. 

Note:  Just because a group was a small employer for purposes of 2015 
reporting doesnôt mean they were for 2016; they may have grown in size during 
2015, requiring that large employer rules would have applied to 2016ôs 
coverage offers.  The reverse could have also been true). 
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Two key reporting tasks for large groups

1. Distribute separate 1095-C forms to each full-time 

eligible employee and all other eligible, plan-covered 

individuals.

2. File 1094-C along with copies of all 1095-C forms 

distributed to plan-eligible individuals to the IRS.

VHow will you prepare the 1095-C forms for distribution?

VHow will you file with the IRS (manual or electronically)?
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IRS Forms and Instructions for 2016 ïLarge Group
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Final 2016 1094 C ïEmployer Transmittal Form

https://www.irs.gov/pub/irs-pdf/f1094c.pdf?_ga=1.107197191.445797047.1457980268

Final 2016 1095 C ïIndividual Return Form

https://www.irs.gov/pub/irs-pdf/f1095c.pdf?_ga=1.184114979.445797047.1457980268

Final 2016 Instructions 1094-C/1095-C  https://www.irs.gov/pub/irs-pdf/i109495c.pdf

https://www.irs.gov/pub/irs-pdf/f1094c.pdf?_ga=1.107197191.445797047.1457980268
https://www.irs.gov/pub/irs-pdf/f1095c.pdf?_ga=1.184114979.445797047.1457980268
https://www.irs.gov/pub/irs-pdf/i109495c.pdf
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Large group reporting:
1094-C

Group transmittal form


